
Are you an applicable large 

group? (50 or more FT 

equivalent employees)* 

Do you offer a health plan that provides 

‘minimum essential’ coverage to at least 

95% of all Full-Time Employees (working 

30 or more hours/week)? 

The employer shared responsibility 

mandate does not apply to you. 

Employee mandate penalties do not 

apply* 

Did at least one FT employee 

enroll in the exchange and receive 

premium tax credit or cost sharing 

subsidy? 

Penalty A 

You must pay a penalty for not offering 

coverage equal to $2,000/year for each FT 

employee less the 1st 30 employees. The 

penalty will increase annually 

No penalty applies. 

Penalty B 

You must pay the lesser of a $3,000 

penalty/year for each FT employee that 

enrolls in the exchange and receives a 

subsidy (Penalty B) or Penalty A. 

Did at least one FT employee 

enroll in the exchange and receive 

premium tax credit or cost sharing 

subsidy? 

  

Does your plan have an actuarial 

value of 60%? (Most plans do) 

For Single coverage election on your lowest 

cost plan that provides 60% actuarial 

value, does the amount paid by the 

employee exceed 9.5% of that employee’s 

household income? (Safe Harbor allows you 

to use employees W-2 income) 
No penalty applies.  

*Note – To determine if you are a large employer you add all FT employees working 30 hours/week (130/month) plus fractional employees. Fractional employees are determined 

by summing all hours worked by non-FT employees in a month and dividing by 120. 
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Employer Shared Responsibility Mandate and 
Related Penalties for Not Offering Coverage 
(Delayed until 1.1.15 and subject to change) 


